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STRATEGIC RESEARCH 

2008 FIRST QUARTER POISON PILL REVIEW 
 
 
EXECUTIVE SUMMARY 
• Poison pills (aka Shareholder Rights Plans) are a controversial anti-takeover defense 

that often draws the ire of shareholders.  The Strategic Research Team at Thomson 
Reuters is continuing to monitor the trends in poison pills.  This report contains an 
update through March 31, 2008. 

 
  
Global poison pills in-force on the decline 
Global poison pills that are in-force have steadily declined over the past six months.  
Thomson Reuters estimated 1,490 pills were in-force as of September 30, 2007.  That 
figure has declined nearly 12% as the March 31, 2008 figures show nearly 1,320 pills in-
force.  Companies are letting their plans expire at a faster pace than those who are 
adopting and renewing plans.  This could be in response to an unfavorable deal-making 
environment sparked by the credit crunch and companies may not be concerned that they 
are a target at the present.  Nearly 87% of the pills currently in-force are U.S. based 
companies.  In the first quarter 2008, only five companies renewed their pill and eighteen 
have adopted new plans currently in-force. 
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2007 Fortune 500 Companies holding poison pills on 
the decline 
Eighteen percent of the 2007 roster of Fortune 500 
companies had a poison pill in-force as of March 31, 
2008.  This is slightly lower from the September 30, 
2007 figure of nearly twenty percent.   
 
There has been no pill adoptions this quarter from the 
2007 Fortune 500 roster. 
 
• No first-time pills have been adopted.  
• No pills have been renewed.  
• Eight pills quietly expired during the first quarter 

2008.  
 
Pressure from shareholders and a focus on  corporate 
governance were behind the decline in pill adoptions. 
 
 
Over half of the existing poison pills are up for 
expiration over the next three years 
Nearly 51% of the existing poison pills in-force 
worldwide are up for expiration over the next three  
years. There was a wave of new plans that flooded the 
market in the late 1990s and most plans have an 
expiration of ten years from the time of adoption.  Over 
one third of the outstanding pills in-force are up for 
expiration for the remainder of 2008 and all of 2009. 
 
Corporations who decide to renew the plans are 
almost certain to face scrutiny from shareholders.  If 
corporations choose to let the pill expire, they are 
exposed to a potential unwelcome bidder.  The age of 
electronic trading through dark pools and the Third 
Market allows potential acquirers to quickly and quietly 
accumulate large positions.   The first quarter of 2008 
was a sluggish start for renewals and first time 
adoptions.  The overall level pills currently in-force is 
dropping, as more plans are expiring versus plan 
adoption. 
 
Final Thoughts 
Larger U.S. corporations continue to steer clear of the poison pill as a means to protect the company from unwelcome 
shareholders and are willing to take the risk that an unwelcome bidder could take a meaningful position.  This year 
there has been no pill activity in Fortune 500 names except allowing the expiration of existing plans.  Pressure from 
shareholders, concerns of corporate governance image, and a subdued M&A market likely played a role in company’s 
decision to abstain from renewal and adoption.  Companies considering the adoption, renewal, or expiration of a 
poison pills should consider these steps: 
 

• How your shareholder base will react if a change to a poison pill policy is made. 
• Find out the voting guidelines used by investment advisors regarding poison pills. 
• Carefully weigh the pros and cons of poison pill adoptions. 

  
For more on this topic, please visit the Corporate Services Resource Center or an Executive Summary or 
http://media.corporate-ir.net/media_files/CorporateResources/upload/PoisonPills_Block_December_Update.pdf. 
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About Thomson Reuters 
Thomson Reuters is the world’s leading source of intelligent information for businesses and professionals.  We combine industry expertise with 
innovative technology to deliver critical information to leading decision makers in the financial, legal, tax and accounting, scientific, healthcare and 
media markets, powered by the world’s most trusted news organization. With headquarters in New York and major operations in London and 
Eagan, Minnesota, Thomson Reuters employs more than 50,000 people in 93 countries. Thomson Reuters shares are listed on the New York 
Stock Exchange (NYSE: TRI); Toronto Stock Exchange (TSX: TRI); London Stock Exchange (LSE: TRIL); and Nasdaq (NASDAQ: TRIN). For more 
information, go to www.thomsonreuters.com. 
 
About Corporate Services 
Maximize the value of your company with our suite of corporate solutions across the Investor Relations, Corporate Communications, Treasury and 
Corporate Finance functions. Leveraging more than two decades of experience serving the global corporate marketplace, our solutions are 
designed to increase the efficiency and effectiveness of your daily workflow to help you reach business decisions quickly and with confidence. 
Backed by knowledgeable client service professionals dedicated to proactive outreach and training, Thomson Reuters is the partner of choice for 
more than 5,000 corporations worldwide. 
 
Contact us at: 
thomsonreuters.com  
tfcorporate@thomson.com 
North America: 866.915.9891 
Europe: +44.207.369.7199 
Asia: +852.2533.5564 
 
Important Notice 
This disclaimer is in addition to and not in replacement of any disclaimer of warranties and liabilities set forth in a written agreement between Thomson 
Reuters and you or the party authorizing your access to the Service (“Contract Disclaimer”). In the event of a conflict or inconsistency between this 
disclaimer and the Contract Disclaimer the terms of the Contract Disclaimer shall control. 
  
By accessing these materials, you hereby agree to the following: 
  
These research reports and the information contained therein is for your internal use only and redistribution of this information is expressly 
prohibited. These reports including the information and analysis, any opinion or recommendation is not intended for investment purposes and does not 
constitute investment advice or an offer, or an invitation to make an offer, to buy or sell any securities or any derivatives related to such securities.  
  
Thomson Reuters does not warrant the accuracy of the reports for any particular purpose and expressly disclaims any warranties of merchantability or 
fitness for a particular purpose; nor does Thomson Reuters guarantee the accuracy, validity, timeliness or completeness of any information or data 
included in these reports for any particular purpose. Thomson Reuters is under no obligation to provide you with any current or corrected information.  
Neither Thomson Reuters, nor any of its affiliates, directors, officers or employees, will be liable or have any responsibility of any kind for any loss or 
damage (whether direct, indirect, consequential, or any other damages of any kind even if Thomson Reuters was advised of the possibility thereof) that 
you incur in connection with, relating to or arising out of these materials or the analysis, views, recommendations, opinions or information contained 
therein, or from any other cause relating to your access to, inability to access, or use of these materials, whether or not the circumstances giving rise to 
such cause may have been within the control of Thomson Reuters.  
  
The information provided in these materials is not intended for distribution to, or use by, any person or entity in any jurisdiction or country where such 
distribution or use would be contrary to law or regulation or which would subject Thomson Reuters or its affiliates to any registration requirement within 
such jurisdiction or country. 


